
Anti-Bullying Policy
Aims 

Bullying of any kind is unacceptable and will not be tolerated at Al-Khair School.  Our aim is to prevent bullying (defined as behaviour that is unwanted, causes distress and is unwarranted) which usually takes one or more of the following forms: 

· deliberate exclusion from peer group by rejection and isolation; 

· aggressive or insulting gestures; 

· physical assaults; 

· verbal abuse or aggression; 

· extortion or coercion by means of intimidation. 

What can we do to prevent bullying at Al-Khair?

As a school community we will not allow cases of bullying to go unreported but will speak up, even at risk to ourselves.

This requires staff to:

· be positive role models in word and action at all times

· be observant of signs of distress or suspected incidents of bullying
· make efforts to remove occasions for bullying by active patrolling during   

    supervision duty

· take steps to help victims and remove sources of distress without placing the 

    victim at further risk

· take an active interest in their child's social life and acquaintances

· not encourage retaliation

This requires students to:

· refuse to be involved in any bullying situation. If you are present when  

    bullying occurs:

· if appropriate, take some preventative action

· report the incident or suspected incident and help break down the code of 
    secrecy

This requires the school to:

· inform parents that it will not tolerate bullying

· take a positive approach to educating students to combat bullying

· recognise that both the bullied and the bullies need appropriate support

· train any member of staff likely to come into contact with bullying in the policy 
    and procedures, especially with regard to the monitoring of any strategies put 

    in place

· use assemblies and RE lessons to explore the nature of bullying, the reasons it   

    might occur and to suggest strategies for dealing with it
· discussion in Tutor groups and school council meetings;
The School recommends that parents of anyone being bullied should:

· watch for signs of distress in their child

· take an active interest in their child's social life and acquaintances

· advise their child to tell a member of staff about the incident. If possible allow 
    students to report and deal with the problem themselves. (S)he can gain much

    respect through taking the initiative and dealing with the problem without 
           parental involvement

· inform the School if bullying is suspected

· not encourage retaliation

· be willing to attend interviews at the School if their child has been involved in 
    any bullying incidents

The School recommends that parents of bullies should:

· discuss the issues with their child

· be willing to attend school for discussions

· join with the school in any measures which are taken to resolve the matter

Building up the self-confidence and self-esteem of all pupils is an important 

preventative measure.  The School will aim to provide prompt and appropriate action and support for both the recipient of bullying behaviour and the person(s) responsible for the bullying.  Anyone who continues to bully will have his membership of the School community reviewed by the Headmaster. 
Sanctions
These will vary with the seriousness and the length of the offences but counselling, suspension and exclusion will be employed if deemed appropriate.
Reporting mechanism 

All members of the School community are encouraged to report any case of bullying to the Form Tutor or to an appropriate member of staff.  Bullying incidents and the action taken will be recorded.
Procedures 
It is the duty of every member of staff to deal with incidents according to the policy and procedures of Al-Khair.

No member of staff must let an incident of bullying pass by unreported, whether it is on or off the school site.

If bullying is suspected then the following procedure should be followed:

Details of the incident/s should be communicated to the Form Tutor and/or a member of Senior Management as soon as possible. The way to proceed will be decided upon by the senior manager (SM).
Each incident will be investigated in an appropriate manner ensuring that a record is kept on the Bullying Incident Form (Available from the school office).
Parents may be contacted and a meeting may be arranged if deemed appropriate by the senior manager to decide the strategy to be adopted.
The strategy will be added to the form which will be passed onto a SM. The SM will ensure that all Bullying Incident Forms are placed in the relevant files. 
Responsible Person: Headteacher
